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PLEASE TYPE OR PRINT ALL RESPONSES LEGIBLY

1. NAME:

2. Gender:

Male
Female

3. Address:

(a) Permanent:

(b) Temporary:

Phone: Phone:
Fax: Fax:
Email; Email:;
5. Pay Scale:

4. Occupational Group/Service:

6. Present Posting:

7. Date of Present Posting:

8. Provide detail of promotion/posting/transfer since your attending EDP.

9. Do you feel that your current assignment provides you enough opportunity to utilize
the knowledge and skills gained during EDP? Please illustrate.




10. Have you got an opportunity or made an effort to disseminate your enhanced
knowledge with your colleagues / subordinates?

11. Please illustrate the changes you have brought in your sphere of control in order to
improve the working of your organization. (use additional sheet if needed)

12. Please highlight the constraints/difficulties experienced while introducing change in
your organization and how you have overcome them.

13. Any suggestion to improve the working/responsiveness of the public sector
organizations.




14. Please illustrate your major/important achievement during the past 6 months, which
may be included in the EDP yearbook.

15. During your training at KSG, a number of case studies were discussed. Please
indicate the case studies which may be replaced by case studies related to Pakistan.

16. Would you like to write a case study related to Pakistan with the help of KSG faculty
member?

Name: Signature

Date: Official Stamp




